Coach Vinee Ajmera

An ICF certified Executive Coach, Positive Transformation
Facilitator, International Bestselling Author and
Motivational Speaker with over two decades of
experience and a passion to help people build their C-A-R:
Communication-Authenticity-Resilience. Vinee believes
there’s potential in each person she comes across and
endeavors to help them maximize it while rediscovering
their inner brilliance.

Her clients have not only achieved their goals but also
imbibed a habit of having coaching conversations with
their teams and shown significant transformation in the
culture of the team.

Coaching promotes clarity, creativity, breakthrough performance, and resilience, giving
organizations a competitive edge and an effective way to flow and operate within an
environment of continuous change.

Successful organizations have recognized that managers must be able to coach their
employees and each other and have included coaching in their management/ leadership
development.

Coaching has been identified as a critical leadership and management competency.

Process Based Approach
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Journey supported by systematic approach aligned to the organization

W: www.vineeajmera.com T:+91 9920491444 E: vinee@personage.in




